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Abstract 
Despite of remarkable and glorious advancement in the field of education and technology, human thoughts 

and beliefs are still primitive as they were about centuries ago. These thoughts about the social factors still 

have a remarkable place in the society and are flourishing day by day. Some of these social factors that 

affect the selection criteria in humans are caste, religion, region, education, color, age, height, profession 

and racism. Advantages on the base of these factors in selection criteria are less but their disadvantages 

are significant in humans. Discrimination based on these factors creates issues and problems in society 

especially feelings of inferiority complex, depression, rage, revenge and other mental and physical 

problems in society due to inequality of rights. Although laws about human rights have passed by United 

Nations Organization and a day is also celebrated each year for human rights but still there are such issues, 

due to discrimination on some factors, are prevailing in society. These problems cannot be eradicated 

completely in society, but they can be reduced by eliminating discrimination based on these factors so that 

every person should have equal rights and leads to a healthier society. The best solution to eradicate such 

issues from society has been told by Muslims religion i.e. Islam by saying that no one is superior then other 

except God-fearing piety. 
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Introduction 
Population genetics is important branch of 

genetics because it deals with the genetic variation 

within populations. This genetic variation can be 

increased or decreased due to outbreeding or 

inbreeding (Frankham, R. 2005). This process of 

outbreeding and inbreeding is totally based on 

selection.  In nature, selection is important either it 

is natural or artificial. It has also a significant value 

to create healthy and creative society. With the 

passage of time, man has become more civilized and 

he has also set a selection criteria at different levels 

in the society e.g. political, medical, teaching, 

organization, industry level and even household 

matters e.g. marriage. Every field or profession has 

its own selection criteria that is followed by some 

factors, on the basis of which selection process is 

proceeded. The factors that affect selection in 

human population are caste, religion, region, 

education, color, age, height profession and racism. 

These are some of the factors that affect human’s 

selection at one or other level. With the passage of 

time, people started to prefer education. As in 

ancient times, education was less dominant factor. 

But with the advancement, people are attracted to 

more educated and civilized people.  

Selection in humans at unnecessary levels 

is also done e.g. color or status will raise the feelings 

of inferiority complex, rage and other problems in 

society. In world, there are thirteen families that are 

supporting selection at unnecessary levels e.g. 

selection on the base of fashion, status, color, 

language or gender and are creating problems in the 

society. The main goal of them is to make young 

people realize that they should get degree only for 

job and to get money. The real purpose of getting 

education has been diminished (Bullen, M. 2007). 

These thirteen families want to make humans as 

slave of them. For this, they are working day and 

night to have hold all over the world and make the 

young people addict of mobile phones, internet and 

social media so that they may not get actual benefits 

from their intelligence. 

In Islam, the most important factor is 

religion then others. Some of these factors are 

important and beneficial in selection but others are 

only preferences which have no useful effects such 

as caste or color. These factors also have 

disadvantages. The major disadvantage of some of 

these factors is that they create feelings of inferiority 

complex e.g. color or caste because certain groups 

in society are unable to have equal rights and 

opportunities under such prevailing conditions. 

Therefore, it reduces the chances of employment or 

jobs and wage inequality. All these factors are set by 

these dominant powers and there is no importance 

of these factors in Islam as it discourages 

discrimination among people.  

Effect of caste on selection 
Caste is an old system of rigid social and 

ritual stratification of Indian society. This system is 

to create harmony among people belonging to the 

same caste. Each caste has its own priorities. The 

one who tried to deviate was the most dreadful 

because that person was totally shunned. The alarm 
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of social punishment forced not to diverge from the 

social norms. 

Discrimination on the basis of caste has 

deep roots in India. In South Asian, countries caste 

system enjoys a great importance in society. This 

system is actually a way of diving people into 

different social groups and sub-groups beginning 

with the highest to lowest ranked groups (Lanka & 

Rao, 2010). 

Initially, this system was developed to 

create consonance among people in society but 

today it has reached to a discrimination filled system 

through corruption and other means (Kar, 2007). 

Today, there is a great room for corruption in this 

system. This corruption started to make its roots 

with colonialism. Indian society was divided into 

social groupings that served as centers for social 

identity. To have a sense of these groups, the 

Portuguese first proposed caste identities (Pye, 

2002, p.177). The caste system appears to have a 

great influence in creating poverty in South Asian 

countries (Shah et al., 2018). The people of the low 

caste experience completely omission from the 

cradle to the grave (Thekaekara, 2005).   

Castes also serves as a major selection 

criteria particularly making decision about marriage. 

Inter-caste and arrange marriages are preferred in 

South Asian countries. Although education, high 

income, beauty and light skin are also preferred but 

the most important is to arrange marriage in one’s 

own caste. All other things are the second priority. 

Endogamy or intra-caste marriages are highly 

encouraged (Rao, V. P., & Rao, V. N.,1980).  While 

arranging marriage, People even ignore the 

difference of a master’s degree with no education 

because they want to avoid the marriage outside of 

their caste (Banerjee, Duflo, Ghatak, & Lafortune, 

2009). 

Effect of education on selection 
Selection on the base of education is very 

important to hire an educated person either at 

political, teaching, organization or any level. The 

process of teaching a child starts from his childhood 

so that he can move in society. It is said that 

mother’s lap is the first academy. So, an educated 

mother plays a crucial role in the training of a child. 

Its importance can be realized by this quote: 

“Give me an educated mother, I shall promise you 

the birth of a civilized, educated nation’’ 

(Napoleon). 

So, selection is important at lower and 

upper levels. To get admission in any institution, 

students are selected on the base of merit. To get a 

job, screening is done at test and interview level. 

Every field selects more educated, intellectual and 

industrious people for a better outcome. However, 

fair and transparent selection is necessary at all 

levels. A term normative assessment is used in 

western educational institutes in which selection is 

done on the base of performance that facilitates to a 

social standard defining success (Knight and Yorke, 

2003). It decreases the performance to a single point 

or action and allows social discrimination 

(Thorndike, 1913; Rozenholtz and Simpson, 1984). 

Many studies showed that normative system of 

selection have harmful effects for students. Such 

performance are linked with negative effects such as 

self-handicapping (e.g., procrastination; Urdan et 

al., 1998) and other learning abilities (Nolen,1988; 

Elliot and Harackiewicz, 1996; Meece et al., 2006).  

Further, students who are guided by instructions and 

have educated background that perform well and 

other students are unable to perform as compared to 

well-trained students (Crouzevialle and Butera, 

2013). This system of evaluation may particularly 

impact lower status students (Kaplan and Maehr, 

1999; Jagacinski et al., 2008;  Smeding et al. (2013). 

This type of selection criteria especially harms the 

academic success of lower status students 

(Carnevale and Rose, 2013). I have also seen that for 

job, selection is done based on ranking or social 

status e.g. a student having a degree of a well ranked 

institution, but a poor student has the same degree 

from a govt. college then this selection will suppress 

the talent of a poor student and will lead to 

inferiority complex. Selection of life partner is also 

based on education. It is a general concept that a 

doctor boy will marry a doctor girl. A highly 

qualified person will marry a person to the same 

category with good education (Maliki, A.E. 2009).  

Educational background is important factor in this 

selection (Kusurkar et al.2010). Similar educational 

background results in Concordance among partners 

(Acitelli, Kenny, & Weiner, 2001). 

However, in this way, education is limited 

to few groups or people of society and poor people 

who do not afford expenses of higher education 

remain illiterate. So, the flow of education is not 

homogeneous, and the rate of illiteracy increases in 

such a way. 

Effect of religion on selection 
Religion is an important factor that has a 

great influence on the behavior and lives of the 

peoples and has been an important selection criteria 

at many levels. Religion is important in the lives of 

peoples for moral development and ethics to live in 

a society (Rice, G. 1999). It provides a pathway to 

spend a peaceful and contented life. In Muslim 

countries like Pakistan, president and prime minister 

should be Muslims while other countries have their 

own selection criteria in this regard. Similarly, in 

Muslim countries, quota for Muslims and minorities 

is defined for job and in politics. In an Islamic 

institution, obviously there will be selection of an 

Islamic scholar. Similarly, it is an important factor 

in arranging marriages in Pakistan as well as in other 

countries. Marriages are highly preferred in the 

similar religion than others because it eliminates 
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disputes that may be arise after marriage. Religious 

attachment and actions may lead to positive effect 

on marriage and family life (Bahr and Chadwick, 

1985). There is a strong relationship between 

religious homogamy and marital contentment 

(Ellison and Levin, 1998). This marital satisfaction 

will be achieved only if both mates belong to the 

same religion. 

Effects of region on selection 
Region is also an important factor in 

selection criteria in different countries all over the 

world. Worldwide, foreign scholarships and grants 

are awarded to students belonging to specific 

regions such as students of under-developed and 

developing countries. Similarly, for job, seats are 

allocated to provinces and regions vise. Merit for 

students belonging to backward or less developed 

regions is kept low as compared to well-developed 

regions. Similarly, region also plays an important 

role while arranging marriages. Marriages in their 

own country and region are preferred as compared 

to other regions or far off places. For example, 

peoples of Baluchistan will not prefer marriage in 

Punjab and vice versa. Similarly, people living in 

coastal or desert areas will not prefer foods of people 

living in plain areas.  

Effects of skin color on selection 
Discrimination on the base of skin color 

has been a severe social and political issue in many 

of the world’s nations. Color has been an important 

factor of selection especially of African American 

people face a lot of discrimination based on color 

(Feagin, J. R. 1991). Classification on the base of 

color is a preference that is controlled by white 

people that results in adverse effects on people with 

dark-skin (Candidates, W. W. V. E. B. 1993). 

Actually, skin color has psychological impact on the 

self-esteem of people (Wade, T. J. 1996). Intra-

racial skin color discrimination has been an issue in 

those people. These forms of discrimination are an 

important determinant of their health outcomes e.g. 

such as depression, mental and physical health as 

compared to whites (Mickelson & Williams, 1999).  

This type of social inequality in socioeconomic 

status is a key interpreter of ethno racial differences 

in health (Williams and Collins 1995; Hayward et al. 

2000; Williams et al. 2010). This advocates that by 

reducing this socioeconomic discrimination 

between black and white people will help to reduce 

these health problems. This socioeconomic status 

discrimination has its origins in slavery (Russell, 

Wilson, and Hall 1992). African-American people 

with light skin tone have better chances of 

relationship, advancement, education and job as 

compared with dark-skinned people (Thompson and 

Keith, 2001). English speaking people distinguish 

color and race more easily than non-English 

speaking west (Banton 2012, Glenn 2009, Monk 

2016).  It has also been suggested that in U.S, people 

with lighter skin color has better life chances as 

compared to dark people (Hall 2010, Keith & 

Monroe 2016). 

There should be a rational meeting so that dark-

skinned people will be capable of untie from past 

and remove the skin color discrimination as a whole. 

We should be aware of this effect that there is 

nothing in skin color, all is hidden in personality in 

the form of talent.  

Effect of age on selection 
Age is important in the life of human 

beings because for every type of job or field, 

selection is based on age. For job, age has utmost 

important in selection criteria. As we know that for 

young people, age limit is mostly 20-35 years old. If 

some experienced person is required, then age may 

be up to 50 years or more. This factor of selection 

criteria is necessary because institutes require highly 

energetic people for job to meet its requirements and 

for better future of the institute. Similarly in army 

young, energetic and highly talented people are 

selected so that they may protect their country by 

utilizing all of their energy and vigor.  

Age at marriage is also an important factor 

for both males and females (Oppenheimer, V. K. 

1988) In Pakistan, marriage at an early age and early 

childbearing are highly appreciate [Fazalbhoy 

(2006)].  Female age at marriage is affected by 

several elements e.g. education, job etc. [Afzal, et al. 

(1976) and Hashmi and Zafar (2000)]. In Pakistan 

permitted age at marriage is 18 and the average age 

is 19 or 20 (Singh and Samara, 1996).  Several 

social, ethnic and cultural aspects also affect the age 

at marriage [Kim and Stinner (1980)]. It has also 

seen that age at marriage is generally lower in 

cognate marriages [Afzal, et al. (1994), Shaw 

(2001), Bittles (1994) and Hussain (1999)]. 

However, female age at marriage is increasing due 

to several factors specially education and job 

(Chowdhury and Trovato, 1994). Age at marriage is 

crucial because it has a strong association with 

population dynamics like fertility. 

Effect of height on selection 
Selection on the base of height in humans 

is important at different levels in society. Height is 

related to physical dominance and it also has 

influence that how people perceive and behave. In 

army and police departments, height is most 

important selection criteria as compared to other 

capabilities. Individuals with more height, 

especially taller men, have more confidence than 

shorter individuals in social interactions. Taller 

individuals gain aggressive goals easily than shorter. 

It has also seen that taller individual participate more 

in social activities than short stature people. 

Similarly, in marriage, it is an important parameter 

of selection. A heighted man will wish to marry a 
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woman of the same height. Height is now becoming 

an important socioeconomic factor at different 

levels. Discrimination on the base of height should 

not be there except at certain levels because it also 

leads to inferiority complex among people. For 

example, short heighted children are often 

discouraged in different games e.g. basketball then 

it will create the feelings of inferiority complex and 

rage among children. Selection on the base of this 

factor should be done where there is an utmost need 

of it otherwise it should be discouraged. 

Effect of profession on selection 
Every profession has its importance in 

society either there is a teacher, officer, researcher, 

banker, doctor, engineer, scientist, technologist, 

labour, carpenter, farmer, shoemaker, driver, farmer 

or sweeper. All these professions are equal in 

importance in society. A shoemaker or farmer 

should not be considered inferior because 

everything requires energy and attention. If a farmer 

will not cultivate land and grow crop, then what 

would be there for consumption. If a labour will not 

work in hot days to build a building, then what 

would be there to reside. Similarly, if there is not a 

teacher then what would be the future of nation. 

Every person should have equal importance. But in 

our society, the scenario is totally different. A 

carpenter or shoemaker are considered inferior in 

society, it is against their self-esteem. A person of 

profession like doctor or engineer is considered 

honorable in society while those of shoemaker or 

carpenter have less importance in society. Although 

other professions like teacher, doctor, engineer etc. 

are honorable professions in society and survival of 

society without them will be difficult but other 

professions should not be degraded. A person 

having a higher rank in organization considers 

himself superior and others are inferior according to 

him. Even some people of the lower rank have to 

remind of their self-esteem under such prevailing 

conditions. All these issues also create feelings of 

hate, rage, revenge and inferiority complex among 

people of lower rank. This may be possible that 

these people of lower rank cannot afford expenses of 

higher education and their financial problems would 

be responsible for their present profession. But they 

should never be degraded so much that their 

existence in society becomes difficult.  

Profession is also an important factor of 

selection criteria in marriage (Buss and 

Barnes,1986).  Preference to highly paid 

professionals is increasing day by day. In countries 

such as Pakistan, marriage is preferred with person 

having good job or profession. Generally, a man 

with good job will like to marry women having job 

such as a doctor male will like to marry a doctor 

female and so on.  

These are some of the priorities of our 

society which ultimately leads to discrimination and 

a poor man loose hope to survive under such 

prevailing conditions. 

Effect of racism on selection 
Racism is a concept that one’s own race is 

superior to other (Vorster, 2002). Discrimination 

based on this factor has been prevailing from ancient 

times. In history, blacks were considered inferior 

and they were treated just like slaves because their 

race was different. This type of discrimination 

affects negatively on health and well-being of 

society. It covers a network of social structures such 

as politics and economics. It also ensures and 

support unequal distribution of rights in favor of 

powerful racial group at the expense of other groups 

(Belle and Doucet, 2003).  It is the unequal 

distribution of goods, rights, services and 

opportunities based on race. It represents inherited 

disadvantage when such type of discriminatory 

policies is implemented in society. It creates an 

environment of subjugation in society due to 

unequal distribution of rights, unequal participation 

by society members and incomplete citizenship. It 

has also been reported that people experiencing 

racial discrimination have adverse physical and 

mental health (e.g. Britt-Spells et al. 2018; Lee and 

Ahn 2013; Paradies et al. 2015; Pascoe and Smart 

Richman 2009; Pieterse et al. 2012; Schmitt et al. 

2014; Smedley 2012; Triana, Jayasinger, and Pieper 

2015). 

However, this type of favoritism based on 

racism should be eliminated from society by strict 

policies and practices against racism. All 

opportunities regarding admissions, recruitment, 

professional development and others should avoid 

racism. 

Solution to these issues 
Solution to all of these issues, discussed 

above, is very simple but its implementation is 

important and difficult in society. All these factors 

of selection have been set by people which leads to 

great problems in society. According to Islam 

(Muslim religion), all men (individuals) are equal. 

No one is superior on the base of caste, color or 

creed and the standard of superiority is only Taqwa. 

The importance in Islam is given only on the base of 

God–fearing piety (Taqwa). There is no 

discrimination that who is from a most powerful 

tribe or least powerful, the standard of dignity is 

only God-fearing piety. So, Islam has told us the 

solution of all these problems and if we will not 

follow the rules and laws of Islam then surely, we 

will be in problem. 

These issues should be solved otherwise 

they will affect health and survival of humans. 

Conclusion and Suggestions 
By review of all the above factors that 

affects selection criteria among humans, it is 

concluded that all these factors affect negatively in 
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one or the other way including depression and all 

other related physical and mental abnormalities. 

Humans, while making selection at any stage, 

should avoid discrimination and realize equality of 

rights to all for the survival of humanity. This 

eradication of discrimination is necessary to solve 

problems and other evils arising in society due to 

these factors. 
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